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RII20115 Certificate II in Resources and Infrastructure Work Preparation

RTO 32505

 Head Office
Strategic Deployment Services

185 Nerada Road, 
Maryborough 

QLD 4650

Course Overview
RII20115 - Certificate II in Resources and 
Infrastructure Work Preparation
The Certificate II in Resources and Infrastructure 
Work Preparation is a pathway qualification and 
will prepare an individual in successfully 
undertaking a career in the Resource Industry; 
Construction, Civil Construction, Drilling and 
Mining sectors.

SDS has designed this program to provide hands-
on training with industry experienced trainers; 
skilling opportunities to transition from school 
into a career of their choosing (construction, civil, 
mining, drilling & heavy industry sectors).

Course content includes (but not limited to):- 
 - Safety Policies & Procedures
 - Communication 
 - Hazard Identification & Risk Control
 - Planning & Teamwork
 - Environment & Heritage Awareness
 - Concreting
 - Safely Working at Heights
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VETiS
Fact Sheet

*VETiS Program Options
AHC21216 Certificate II Rural Operations
HLT23215 Certificate II Health Support Services
RII20115 Certificate II Resources & Infrastructure 
Preparation
TLI21815 Certificate II in Logistics
TLI21315 Certificate II in Rail Infrastructure

What is VETiS?

VETiS qualifications funded by the VET investment budget are listed on 
the . These qualifications are 
delivered by RTOs who have been approved by DET as pre-qualified 
suppliers (PQS) under the Certificate 3 Guarantee. Schools, in 
consultation with students and their parents, are able to choose any 
PQS approved to deliver the eligible qualification. 
VETiS qualifications on the Queensland Training Subsidies List are at 
the certificate I and II level. Students who wish to access the VET 

investment budget to undertake a certificate III qualification should 
do so through a school-based apprenticeship or traineeship 
(SAT)—funding for a SAT is available under the User Choice 
Program

Queensland Training Subsidies List

VETiS funding by the VET investment budget

For more information regarding VETiS please refer to the following links
https://training.qld.gov.au/site/providers/Documents/funded/vetis-factsheet.pdf
https://training.qld.gov.au/training/incentives/vetis/faqs

Vocational Education and Training in Schools (VETiS) is a program 
funded by the Queensland Government that enables students to gain 
nationally recognised qualifications while at school. Students learn 
skills and knowledge required for specific industries.
VETiS can be undertaken in years 10, 11 and 12, and can count 
towards the Queensland Certificate of Education.
VET can also be undertaken while a young person is still enrolled at 
school through a school-based apprenticeship or traineeship (SAT).

How is VE​​​TiS funded in Queensland?
In Queensland, VETiS is funded from two main sources:
1. Schools—many schools are also registered training organisations 
(school RTOs) and deliver VETiS training to students. The majority of 
VETiS training in Queensland is delivered and resourced by schools 
RTOs.
2. Training (VET investment budget)—provides funding to any RTO 
that is approved by the Department of Education and Training (DET) 
as a pre-qualified supplier (PQS). 
SDS Training is a PQS of VETiS - RTO 32505
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Proposed Program
- Individual Schools or partnership of schools (depending on student numbers)
- SDS provides trainers and resources in order to fulfill course requirements
- Based on the ‘concreting elective’, school(s) would contribute raw materials (ie. concrete,  sand / gravel, mesh, 
  form-work & water) towards a project that would occur at their school

Schedule days of training throughout the year:
 - One week per term; or 
 - Block training (3-4 week program); or
 - Schedule ‘group’ (consecutive) days per term (minimum 20 days per year)
 - PPE clothing/equipment cost of $80.00 (if required) 

The following table provides the recommended units of competency to be 
completed within this qualification.
Nine (9) units comprising the following:
- 3 core units; and
- 6 elective units

Core units of competency  
Unit code        Unit title 
RIIWHS201D   Work Safely and Follow WHS Policies and Procedures 
RIIRIS201D      Conduct Local Risk Control  
RIIENV201D    Identify and Assess Environmental and Heritage Concerns 

Electives  
Unit code         Unit title 
RIICCM201D    Carry out Measurements & Calculations 
RIISAM203D    Use Hand & Power Tools 
RIISAM201D    Handle Resources & Infrastructure Materials & Safely  
                           Dispose of Non-Toxic Materials 
 
RIIBEF201D     Plan & Organise Work 
RIIWHS204D   Work Safely at Heights 
*RIICCM209D   Carry out Concrete Work (Imported Elective) 
 
N.B – Students that do not already have a white card would receive this unit  
additionally (CPCCWHS1001 – Work Safely in the Construction Industry) 

SDS - Snap-Shot
Strategic Deployment Services (SDS) has evolved into a multi-disciplinary integrated personnel company 
providing training, occupational / industrial health, recruitment and logistic services to a wide range of civil 
construction, drilling, heavy industry, mining and transport sector clients. 

As a Registered Training Organisation (RTO 32505) we are committed to delivering nationally accredited, 
industry-based training and assessment programs. We partner with organisations and individuals to identify
training needs and develop skills.
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